Hundt Middle East Management Consultancy

EMPLOYMENT CONTRACT

On this day, 25/04/2025, this Employment Contract (the
"Contract") has been agreed between:

Hundt Middle East Management Consultancy LLC,
Commercial Registration No. 4030287738, with its
address being at Level 2, Faisaliyah Diamond Building, As
Sayyidah Khadijah Street, Al Faisaliyah District, Jeddah
23441, Saudi Arabia

(hereinafter referred to as the “First Party” or
“Company”)

And

Mr. Muhammad Zahir Khan Jalat Khan, Pakistani
citizen, holding KSA residence ID no. 2591837808,
passport no. QT4102754, born in Peshawar on 1 January
1984, email zahir_hse76@yahoo.com , mobile no. +966
55 701 3785,

(hereinafter referred to as the “Second Party” or
“Employee”).

Together referred to as the “Parties”.

Whereas, the Company has taken into consideration the
Employee's application, qualifications, and experience,
and has agreed to engage the Employee, and the
Employee has accepted to work for the Company upon
the terms and conditions set forth in this Contract.

After both Parties acknowledged having the legal
capacity to contract, they have mutually agreed as
follows:

Article 1: Subject

1.1 The Parties have agreed that the Second Party shall
work for the First Party and under its management and
supervision in the position of Health and Safety Expert at
the Durr (a client of the Company) project site in King
Abdullah Economic City and temporarily at other Durr
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Hundt Middle East Management Consultancy

project locations in KSA; and shall perform the works
assigned to him provided that they are consistent with
his practical, scientific and technical abilities according
to the business needs and without any contradiction
with the controls set forth in Articles 58, 59 and 60 of the
Labour Law.

1.2 The Employee shall carry out the following tasks:

1. Manage health and safety at the Durr project site at
King Abduliah Economic City

2. Support other projects of Durr in KSA in capacity of
health and safety expert

3. Surveillance, that contractors / subcontractors and
employees of the company Durr are trained and their
documents are complete

4. Maintain the work safety folder in which the
communication ways, H&S-processes and regulations
for the construction site are determined

5. Working together with the customers regarding the
connection of H&S-procedures with the customer
requirements

6. Attention of the local legal regulations and if needed
in coordination with the project team for needed actions
7. Ensuring, that tools and equipment are recorded and
tested

8. Ensuring, that, safety products and personal
protective equipment are proper

9. Control of the employee ID cards,
authorization, qualifications and permissions,
welding permission, driver licenses, etc.

10. Surveillance, control and coordination of the
construction site activities of the contractors and
subcontractors

11. Surveillance of the contractors, that the contractor-
declarations are completely, and correctly available and
the occupational safety rules and the internal
requirements are complied

12. Surveillance and control, that the construction site
regulations are compiled from the Company Dirr and
the customer

13. Inspection, that the risk assessment and work
description are completely and correctly available

entrance
e.g.
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14. Carrying out of the daily site inspection and
participation of the daily ,,morning-meeting ", in which
the safety points of the site inspection are discussed

15. Ensuring, that unsafe actions are immediately
stopped, and proper corrective actions are leaded and
communicated

16. Keeping of the site diary and the work safety folder
17. Support in logistic coordination and logistic activities
18. Ensuring of accident- and incident reporting to the
company areas; Compliance of the report chain with the
according measures

19. Apart from work
environmental aspects
20. Any other Health and Safety management related
activities as assigned by management

safety aspects consider

1.3 The Company may, with the prior written consent of
Employee, assign the Employee to a different position
and/or responsibility commensurate with the
Employee's qualifications.

1.4 Due to specific needs of the Company, the
management may assign additional tasks or projects to
the Employee.

Article 2: Term and Termination

2.1 The term of this Contract is three hundred and sixty-
five (365) days, commencing from the date on which the
Second Party commences work on 25/04/2025 and ends
on 24/04/2026.

2.2 The Contract can be renewed for a period of twelve
(12} months with the consent of both Parties. In this case
a letter for Contract renewal by the Employer will be
provided prior to expiry of the Contract.

2.3 In all cases where the Contract term is renewed, the
renewal period shall be an extension of the original term
in determining the Employee’s rights which considers
the Employee’s period of service.

2.4 The Second Party shall not be subject to a probation
period.
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Hundt Middle East Management Consultancy

2.5 This Contract expires upon the expiry of its term or
upon the agreement of both Parties to terminate it.

2.6 Upon termination of the Contract by the First Party
without a reasonable ground, the compensation that is
due to the Second Party shall be limited to two monthly
salaries in accordance with Article 77 of the Labor Law.

Article 3: Working Days and Hours

3.1 Ordinary workdays shall be six {6) days a week from
Saturday to Thursday and work hours shall be
determined at forty eight (48) hours a week.

3.2 An entitlement to compensation for overtime only
exists if the overtime were instructed in writing by the
employer.

Article 4: First Party's Obligations

4.1 The First Party shall pay the Second Party a total
salary of twenty-four thousand Saudi Riyals {24,000 SAR)
at the end of every month, consisting of 18,000 SAR
basic salary, 5,000 SAR housing allowance and 1,000 SAR
transport allowance.

4.2 The Second Party will receive additionally one annual
home flight.

The Second Party does currently not sponsor family
members in KSA. If the Second Party decides to sponsor
family members the First Party will cover insurance and
annual home flights for family members, however, no
family fees family fees which remain obligation of the
Second Party as the family members’ sponsor.

4.3 The First Party shall provide medical care to the
Second Party through the health insurance in
accordance with the provisions of the Cooperative
Health Insurance Law.
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Hundt Middle East Management Consultancy

4.4 The First Party registers the Second Party with the
General Organization for Social Insurance (GOSI} and pay
contributions according to its regulations.

4.5 The First Party shall pay the fees transferring the
Second Party’s services to it, fees of residency, work
permit and renewal thereof and any delay penalties
arising therefrom; profession change fees, exit and re-
entry visas, return flight ticket for the Second Party to its
homeland unless a sponsorship transfer takes place.

Article 5: Second Party's Obligations

5.1 The Second Party shall perform the work assigned to
him in accordance with the profession practices and the
First Party’s directives provided that the said directives
are not contradictory with the provisions of the
Contract, the Law, or public morals; or endanger the
Second Party’s life.

5.2 The Second Party shall provide enough care for the
missions assigned to him as well as for the tools and
materials of the First Party under his disposition or
custody; and return any unused materials to the First
Party.

5.3 The Employee shall not engage in work with any
other party, with or without pay, during the period of
this Contract unless expressly authorized so in advance
in writing by the Company. Authorization shall be
granted after considering the potential impact on the
Company's operations and ensuring that such
engagements do not conflict with the Company's
interests or obligations. In such engagements, the
Employee shall always function also as ambassador of
the Company.

5.4 The Employee is prohibited, after termination of the
Contract for a period of two (2) years, to bring business
relationships and customers that he had established
during his period with the Company, to other companies
or businesses in in the Middle East and North Africa
(MENA) which are in competition with the Company.
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Hundt Middle East Management Consultancy

5.5 The Employee shall be prohibited, after termination
of the Contract and for a period of ten (10} Gregorian
years, from disclosing the business secrets of the
Company during the exercise of his job or a similar job in
the Middle East and North Africa (MENA).

5.6 The Second Party undertakes to comply with good
conduct and manners during work and shall always
abide by all laws in force in the Kingdom of Saudi Arabia.
It shall further comply with the rules, regulations and
directives adopted by the First Party; and shall bear all
financial penalties that may arise out of his breach of
said laws.

5.7 The Second Party agrees that the First Party
withholds the prescribed percentage from his monthly
salary for contributions to GOSI.

5.8 The Second Party shall undergo, at the First Party’s
behest, the medical examinations that the First Party
wishes to perform prior to or during employment to
ensure that he is not suffering communicable diseases.

5.9 The Employee will not abuse or misuse the
Company’s property, as the Employee will be held liable
for any damages or losses he may cause because of
intentional misconduct or gross negligence.

5.10 Upon termination of this Contract, the Employee
must return all business materials and documents being
in his possession. In case of electronic data either the
storage medium is to be returned or the data is to be
deleted completely. The Employee shall provide the
Company with a signed attestation that it has been
done.

5.11 All work and services that the Employee has done
under this Contract is regarded the intellectual property
of the Company and remains entirely with the Company,
and so does also the copyright thereof.
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Article 6: Vacation

6.1  The Employee is entitled to annual leave of thirty

(30} calendar days for each year. The Employee must
enjoy the vacation in its entitled date. The Employee is
not entitled to waive his vacation for a cash allowance
during his service. The First Party shall determine the
starting date of the leave according to work conditions.
The First Party has the right to delay the Employee’s
vacation for not more than ninety days. If the working
conditions require the continuation of the
postponement, the Second Party’s consent must be
obtained in writing, provided that the postponement
does not exceed the end of the year following the year
of leave entitlement.

6.2 Whenever the Employee is absent from work
because of iliness or injuries, he shall inform his
supervisor immediately. The Employee is obliged to
provide evidence of his incapacity for work by way of a
medical certificate. Provided that these conditions are
fulfilled, sick leave and sick leave pay shall be granted in
accordance with the Labor Law.

6.3 The Employee is not entitled to sick leave pay if the
incapacity for work is caused by his own fault.

Article 7: End of Service Benefit

7.1 if the contractual relationship is terminated by the
First Party, upon mutual agreement of the Parties, or
due to a force majeure event, the Second Party shall be
eligible for an end of service benefit of fifteen days for
each year of the first five years and a month of every
subsequent year. The end of service benefit shall be
calculated according to the last wage.

7.2 In accordance with Article 86 of the Labour Law, all
elements of the Employee’s salary, which by their nature
are susceptible to increase or decrease, such as sales
commissions, shall not be included in the salary used as
basis to compute the end-of-service benefit.
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Article 8: Applicable Law and Jurisdiction

8.1 This Contract shall be subject to the Labor Law, its
Executive Regulations, and the decrees issued in
implementation thereof in all matters where this
Contract is silent. This Contract shall supersede all verbal
and written prior agreements and contracts, if any.

8.2 Should any dispute arise between the Parties in
connection with this Contract, it must be referred to the

Labor Courts in the Kingdom of Saudi Arabia.

Article 9: General Provisions

9.1 Any amendments, waivers, modifications, or
additions to this Contract or any of its provisions shall
not be binding on either Party unless it has been made
in writing and signed by the Parties.

9.2 The invalidity or illegality of any provision of this
Contract shall not prejudice the validity and
enforceability of the whole or any other provision of this
Contract. in the case of invalidity or illegality of one or
more provisions of this Contract, the Parties will
substitute the respective provision(s) with a valid
formulation which comes as close as possible to the
economic meaning and purpose of the provision(s) to be
substituted.

9.3 All dates, periods, and terms embodied in this
Contract shall be given and counted according to the
Gregorian calendar.

9.4 This Contract has been made in two original copies;
each Party has received a copy to act accordingly. The
Arabic text is considered as the official one to be
followed.

(Signature page follows)
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